CAFETERIA PLANS 
PERMISSIBLE MID-YEAR ELECTION 
CHANGES DUE TO CHANGE IN STATUS
Change in Marital Status
Change in Number of Dependents
Employment Status Change
Dependent Eligibility is Obtained or Lost
Change of Residence of Employee, Spouse or Dependent
Other Changes
Change in Coverage of Employee, Spouse or Dependent under Any Employer Plan
FMLA 

HIPAA Special Enrollment Rights
COBRA Qualifying Event Exceptions
Judgment, Decree, Order
Medicare or Medicaid
This analysis has been prepared by Flex Corp to provide its clients with up-to-date information on current legislative/regulatory developments as they affect cafeteria plans.  This analysis is provided with the understanding that Flex Corp is not rendering legal advice, and Sponsors of cafeteria plans should consult their attorneys about the application of any law or regulation to their plans.

CAFETERIA PLANS

PERMISSIBLE MID-YEAR ELECTION

CHANGES DUE TO CHANGE IN STATUS
Did your change in your marital status cause you to:

Gain a Spouse    
or     
Lose a Spouse
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CAFETERIA PLANS

PERMISSIBLE MID-YEAR ELECTION

CHANGES DUE TO CHANGE IN STATUS
Was your change in the number of dependents due to a: 

Gain of a Dependent (birth, adoption)    
or

Loss of a Dependent (death, age requirement)
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CAFETERIA PLANS

PERMISSIBLE MID-YEAR ELECTION

CHANGES DUE TO CHANGE IN STATUS
Was your employment status change due to a: 

1. Commencement or other change in employment status (e.g. part-time to full-time, hourly to salary)
2. Commencement of employment by spouse, dependent or other employment event triggering eligibility under other employer’s plan
3. Termination of employee’s employment (or other change in employment status resulting in loss of eligibility)
a. If rehired within 30 days
b. If rehired after 30 days
4. Termination of spouse’s or dependent’s employment or other change in employment status resulting in loss under other employer’s plan
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CAFETERIA PLANS

PERMISSIBLE MID-YEAR ELECTION

CHANGES DUE TO CHANGE IN STATUS
Was your dependent’s eligibility: 

Obtained (became single or became a full-time student)

or
Lost (age, becomes married or loses full-time student status) 
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CAFETERIA PLANS

PERMISSIBLE MID-YEAR ELECTION

CHANGES DUE TO CHANGE IN STATUS
Change of Residence of Employee, Spouse or Dependent:

1. Move triggers eligibility change
2. Move causes loss of eligibility (e.g. outside HMO area)
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CAFETERIA PLANS

PERMISSIBLE MID-YEAR ELECTION

CHANGES DUE TO CHANGE IN STATUS
Other types of changes:
1. Small cost change
2. Significant cost increase
3. Significant cost decrease
4. Significant curtailment in coverage
a. Without loss of coverage (e.g. deductible/co-pay/cost sharing limits significantly increase)

b. With loss of coverage (i.e. complete loss of coverage of option including decrease in medical providers, reduction in benefits/treatment for specific condition for which employee, spouse or dependent is currently under treatment)

5. Addition or improvement of benefit option
6. Eliminate existing benefit/option
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CAFETERIA PLANS

PERMISSIBLE MID-YEAR ELECTION

CHANGES DUE TO CHANGE IN STATUS
Change in coverage of employee, spouse or dependent under any employer plan:
1. Other plan increases coverage
2. Other plan decreases or stops coverage
3. Open enrollment under spouse’s or dependent’s employer
4. Loss of group health coverage under governmental or educational institution, including a state program under SCHIP


Click on our logo to return to the first page
CAFETERIA PLANS

PERMISSIBLE MID-YEAR ELECTION

CHANGES DUE TO CHANGE IN STATUS
FLMA:
1. Employee starts FMLA leave
2. Employee returns from FMLA leave
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CAFETERIA PLANS

PERMISSIBLE MID-YEAR ELECTION

CHANGES DUE TO CHANGE IN STATUS
HIPAA special enrollment rights:

1. Special enrollment for loss of coverage
2. Special enrollment for new dependent by birth, marriage, adoption or placement for adoption
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CAFETERIA PLANS

PERMISSIBLE MID-YEAR ELECTION

CHANGES DUE TO CHANGE IN STATUS
COBRA qualifying event exceptions:


Employee, spouse or dependent becomes eligible for continuation coverage under the group health plan of the employee’s employer.
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CAFETERIA PLANS

PERMISSIBLE MID-YEAR ELECTION

CHANGES DUE TO CHANGE IN STATUS
Judgment, Decree, Order:

1. Order requires coverage for child under employee’s plan
2. Order requires spouse, former spouse or other individual to provide coverage for child(ren)
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CAFETERIA PLANS

PERMISSIBLE MID-YEAR ELECTION

CHANGES DUE TO CHANGE IN STATUS
Medicare or Medicaid:

1. Employee, spouse, dependent becomes eligible for Medicare or Medicaid
2. Employee, spouse, dependent loses eligibility for Medicare or Medicaid
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Change in Marital Status: Gain Spouse
	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Can add spouse and new/existing dependents;

· Can revoke or decrease employee or dependent coverage when coverage becomes effective or increased under spouse’s plan;

· See HIPAA Special Enrollment Rule (HIPAA retroactive provision does not apply)
	· Can add spouse and new/existing dependents;

· Can revoke or decrease employee or dependent coverage when coverage becomes effective or increased under spouse’s plan;

· See HIPAA Special Enrollment Rule (HIPAA retroactive provision does not apply)
	· Can increase for new spouse or dependent;

· Can decrease if employee or dependents come under new spouse’s health plan;

· HIPAA probably N/A
	· Can enroll or increase for new dependent;

· Can decrease or cease if new spouse not employed or makes a Dependent Care coverage election
	· Can enroll, increase or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
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Change in Marital Status: Lose Spouse

	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Can revoke election for spouse;

· Can elect coverage for self or dependents losing eligibility under spouse’s plan if the individual loses eligibility on account of divorce, or if spouse elects to cover dependents under spouse’s employer plan, etc
	· Can revoke election for spouse;

· Can elect coverage for self or dependents losing eligibility under spouse’s plan if the individual loses eligibility on account of divorce, or if spouse elects to cover dependents under spouse’s employer plan, etc
	· Can decrease election for former spouse losing eligibility
	· Can enroll or increase to accommodate newly eligible dependent (e.g. due to divorce from non-working spouse);
· Can decrease coverage if eligibility lost (e.g. dependent resides with ex-spouse)
	· Can enroll, increase or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
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Change in Number of Dependents: Gain Dependent (birth, adoption)
	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Can elect or increase coverage for new dependent (and any other dependents not previously covered); See HIPAA Special Enrollment Rule (HIPAA retroactive provision does not apply)
	· Can elect or increase coverage for new dependent (and any other dependents not previously covered); See HIPAA Special Enrollment Rule (HIPAA retroactive provision does not apply)
	· Can elect or increase coverage for new dependent (and any other dependents not previously covered if subject to HIPAA special enrollment)
	· Can elect or increase coverage for new dependent (and any other dependents not previously covered)
	· Can enroll, increase or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
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Change in Number of Dependents: Loss of a dependent (death, age requirement)
	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Can drop coverage only for dependent who loses eligibility
	· Can drop coverage only for dependent who loses eligibility
	· Can decrease or cease election for dependent who loses eligibility
	· Can decrease election for dependent losing eligibility
	· Can enroll, increase or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
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Employment Status Change:  Commencement or other change in employment status (e.g. part-time to full-time, hourly to salary)
	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· If eligibility is now gained by change, employee can add coverage for employee or spouse or dependents (even dependents not previously covered)
· If eligibility is now lost by change, employee can drop coverage for employee or spouse or dependents
	· Can drop coverage only for dependent who loses eligibility
	· Can decrease or cease election for dependent who loses eligibility
	· Can decrease election for dependent losing eligibility
	· Can enroll, increase or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
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Employment Status Change:  Commencement of employment by spouse, dependent or other employment event triggering eligibility under other employer’s plan 
	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Can revoke or decrease election as to employee, spouse or dependent if they are the employee, spouse or dependent being added to spouse’s or dependent’s plan.
	· Can revoke or decrease election as to employee, spouse or dependent if they are the employee, spouse or dependent being added to spouse’s or dependent’s plan.
	· Can revoke or decrease election as to employee, spouse or dependent if they are the employee, spouse or dependent being added to spouse’s or dependent’s plan.
	· Can commence or increase election to reflect new eligibility if spouse did not previously work.
	· Can enroll, increase or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
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Employment Status Change:  Termination of employee’s employment (or other change in employment status resulting in loss of eligibility)

	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Coverage ceases
	· Coverage ceases
	· Coverage ceases - 
Refer to COBRA Rules
	· Coverage ceases in accordance with plan
	· Coverage ceases
	· Coverage ceases
	· Coverage ceases


Special 30-Day Rule:

a.  If rehired within 30 days* - plan sponsored event please refer to your plan documents.
	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Prior election remains in effect unless another event has occurred or employer can prohibit participant until next plan year
	· Prior election remains in effect unless another event has occurred or employer can prohibit participant until next plan year
	· Prior election remains in effect unless another event has occurred or employer can prohibit participant until next plan year
	· Prior election remains in effect unless another event has occurred or employer can prohibit participant until next plan year
	· Prior election remains in effect unless another event has occurred or employer can prohibit participant until next plan year
	· Prior election remains in effect unless another event has occurred or employer can prohibit participant until next plan year
	· Prior election remains in effect unless another event has occurred or employer can prohibit participant until next plan year


b.  If rehired after 30 days* - plan sponsored event please refer to your plan documents.
	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Can make new election
	· Can make new election
	· Can make new election
	· Can make new election
	· Can make new election
	· Can make new election
	· Can make new election


* This provision is NOT currently in plan documents.  Employer will have to decide whether to incorporate this feature in the Plan.  If a cafeteria plan participant is rehired within 30 days of severance, a cafeteria plan may permit the participant to remain in the cafeteria plan with the same elections as in effect before his termination of employment.  If the participant is rehired after 30 days from the termination date, a cafeteria plan may permit the participant to make new elections for the remainder of the plan year.  Currently documents do not include the above rules and provide that a terminated participant re-enter the cafeteria plan at the start of the new plan year.  If an employer decides to implement the 30-Day Rule described above, the plan should be amended to include applicable language and the effect on certain plan benefits, such as the Medical Care Reimbursement Plan, on utilizing the 30-Day Rule.
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Employment Status Change:  Termination of spouse’s or dependent’s employment of other change in employment status resulting in loss under other employer’s plan 

	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Can enroll spouse or dependent who loses eligibility in their plan as well as other previously eligible dependents.
	· Can enroll spouse or dependent who loses eligibility in their plan as well as other previously eligible dependents.
	· Can enroll or increase election if spouse or dependent loses eligibility for health coverage.
	· Can enroll or increase if spouse or dependent loses eligibility for dependent care assistance plan
· Can cease coverage if spouse’s loss of employment renders dependent care expenses ineligible
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
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Dependent Eligibility is Obtained or Lost:  Dependent obtains eligibility status (becomes single or becomes a full-time student) 

	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Can enroll affected dependent 
	· Can enroll affected dependent 
	· Can increase election  or enroll
	· Can increase election  or enroll
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
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Dependent Eligibility is Obtained or Lost:  Dependent loses eligibility status (age, becomes married or loses full-time student status) 

	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Can drop coverage for affected dependent 
	· Can drop coverage for affected dependent 
	· Can decrease or drop election for affected dependent
	· Can decrease or drop election for affected dependent
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
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Change of Residence of Employee, Spouse or Dependent: Move triggers eligibility change

	 Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Can elect or change coverage for employee, spouse or dependents 
	· Can elect or change coverage for employee, spouse or dependents 
	· Change allowed only if eligibility for Health FSA is affected.
	· N/A
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
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Change of Residence of Employee, Spouse or Dependent: Move causes loss of eligibility (e.g. outside HMO area) 

	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Can revoke and make new election if employee’s, spouse’s or dependent’s eligibility for coverage is affected 
	· Can revoke and make new election if employee’s, spouse’s or dependent’s eligibility for coverage is affected 
	· Change allowed only if eligibility for Health FSA is affected.
	· N/A
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
	· Can enroll, increase, decrease or cease coverage even if eligibility is not affected.
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Other Changes: Small cost change 

	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Plan can permit automatic increase/decrease in salary reduction elections

· Need provision in plan document 
	· Plan can permit automatic increase/decrease in salary reduction elections

· Need provision in plan document 
	· No change permitted
	· Increases or decreases would be permissible if provided under the plan
	· Increases or decreases would be permissible if provided under the plan
	· Increases or decreases would be permissible if provided under the plan
	· Increases or decreases would be permissible if provided under the plan
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Other Changes: Significant cost increase 

	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Can increase election;
· Can revoke election and elect different options providing similar coverage; or

· Revoke election if no similar coverage option is available 
	· Can increase election;
· Can revoke election and elect different options providing similar coverage; or

· Revoke election if no similar coverage option is available 
	· No change permitted
	· Can increase election;
· Can revoke election and elect different options providing similar coverage; or

· Revoke election if no similar coverage option is available – no change permitted when increase is by a relative of employee
	· Affected employee can increase election or revoke and receive coverage under another option providing similar coverage
	· Affected employee can increase election or revoke and receive coverage under another option providing similar coverage
	· Affected employee can increase election or revoke and receive coverage under another option providing similar coverage
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Other Changes: Significant cost decrease 

	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Can decrease salary reduction;

· Can enroll in lower cost option;

· Can change to lower cost option 
	· Can decrease salary reduction;

· Can enroll in lower cost option;

· Can change to lower cost option 
	· No change permitted
	· Can decrease salary reduction;

· Can enroll in lower cost option;

· Can change to lower cost option
	· Can decrease salary reduction;

· Can change to lower cost option
	· Can decrease salary reduction;

· Can change to lower cost option
	· Can decrease salary reduction;

· Can change to lower cost option
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Other Changes: Significant curtailment in coverage

a. Without loss of coverage (e.g. deductible/co-pay/cost sharing limits significantly increase) 

	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Can revoke election, make new election for coverage under another option providing similar coverage 
	· Can revoke election, make new election for coverage under another option providing similar coverage 
	· No change permitted
	· Can revoke election, make new election for coverage under another option providing similar coverage 
	· Can revoke election, make new election for coverage under another option providing similar coverage 
	· Can revoke election, make new election for coverage under another option providing similar coverage 
	· Can revoke election, make new election for coverage under another option providing similar coverage 


b. With loss of coverage (i.e. complete loss of coverage of option including decrease in medical providers, reduction in benefits/treatment for specific condition for which employee, spouse or dependent is currently under treatment)
	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Can revoke election and elect either to receive another option or drop coverage if no similar option available. 
	· Can revoke election  and elect either to receive another option or drop coverage if no similar option available if permissible under the dental/vision plan 
	· No change permitted
	· Can revoke election and elect either to receive another option or drop coverage if no similar option available. 
	· Can revoke election and elect either to receive another option or drop coverage if no similar option available. 
	· Can revoke election and elect either to receive another option or drop coverage if no similar option available. 
	· Can revoke election and elect either to receive another option or drop coverage if no similar option available. 
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Other Changes: Addition or improvement of benefit option 

	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Can enroll;
· Can election new option;
· Can elect improved option 
	· Can enroll;
· Can election new option;
· Can elect improved option 
	· No change permitted
	· Affected employee can make election of new option or improved option and make corresponding change for other options providing similar coverage
	· Affected employee can make election of new option or improved option and make corresponding change for other options providing similar coverage
	· Affected employee can make election of new option or improved option and make corresponding change for other options providing similar coverage
	· Affected employee can make election of new option or improved option and make corresponding change for other options providing similar coverage




Click on our logo to return to the first page
Other Changes: Eliminate existing benefit/option 

	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Can elect another option and make corresponding change 
	· Can elect another option and make corresponding change 
	· No change permitted
	· Affected employee can make election of new option or improved option and make corresponding change for other options providing similar coverage
	· Affected employee can make election of new option or improved option and make corresponding change for other options providing similar coverage
	· Affected employee can make election of new option or improved option and make corresponding change for other options providing similar coverage
	· Affected employee can make election of new option or improved option and make corresponding change for other options providing similar coverage
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Change in coverage of employee, spouse or dependent under any employer plan: Other plan increases coverage 

	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Can decrease or revoke election for employee, spouse or dependent if employee, spouse or dependent have elected or received corresponding increase in coverage in OTHER plan
	· Can decrease or revoke election for employee, spouse or dependent if employee, spouse or dependent have elected or received corresponding increase in coverage in OTHER plan
	· No change permitted
	· Can decrease or revoke election for employee, spouse or dependent if employee, spouse or dependent have elected or received corresponding increase in coverage in OTHER plan
	· Can decrease or revoke election for employee, spouse or dependent if employee, spouse or dependent have elected or received corresponding increase in coverage in OTHER plan
	· Can decrease or revoke election for employee, spouse or dependent if employee, spouse or dependent have elected or received corresponding increase in coverage in OTHER plan
	· Can decrease or revoke election for employee, spouse or dependent if employee, spouse or dependent have elected or received corresponding increase in coverage in OTHER plan
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Change in coverage of employee, spouse or dependent under any employer plan: Other plan decreases or stops coverage 

	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Employee can enroll or increase election for employee, spouse or dependent if employee, spouse or dependent have elected or received corresponding increase in coverage in OTHER plan
	· Employee can enroll or increase election for employee, spouse or dependent if employee, spouse or dependent have elected or received corresponding increase in coverage in OTHER plan
	· No change permitted
	· Can increase election for employee, spouse or dependent if employee, spouse or dependent have elected or received corresponding increase in coverage in OTHER plan
	· Can increase election for employee, spouse or dependent if employee, spouse or dependent have elected or received corresponding increase in coverage in OTHER plan
	· Can increase election for employee, spouse or dependent if employee, spouse or dependent have elected or received corresponding increase in coverage in OTHER plan
	· Can increase election for employee, spouse or dependent if employee, spouse or dependent have elected or received corresponding increase in coverage in OTHER plan
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Change in coverage of employee, spouse or dependent under any employer plan: Open enrollment under spouse’s or dependent’s employer 

	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Employee can make corresponding changes in employer’s plan (i.e. employee and spouse become covered under plan of spouse’s employer; employee can drop employee and spouse coverage from employer plan) 
	· Employee can make corresponding changes in employer’s plan (i.e. employee and spouse become covered under plan of spouse’s employer; employee can drop employee and spouse coverage from employer plan) 
	· No change permitted
	· No change permitted
	· Employee can make corresponding changes in employer’s plan (i.e. employee and spouse become covered under plan of spouse’s employer; employee can drop employee and spouse coverage from employer plan) 
	· Employee can make corresponding changes in employer’s plan (i.e. employee and spouse become covered under plan of spouse’s employer; employee can drop employee and spouse coverage from employer plan) 
	· Employee can make corresponding changes in employer’s plan (i.e. employee and spouse become covered under plan of spouse’s employer; employee can drop employee and spouse coverage from employer plan) 
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Change in coverage of employee, spouse or dependent under any employer plan: Loss of group health coverage under governmental or educational institution, including a state program under SCHIP 

	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Employee can enroll affected employee, spouse or dependent in employer’s plan. 
	· Employee can enroll affected employee, spouse or dependent in employer’s plan. 
	· No change permitted
	· No change permitted
	· No change permitted
	· No change permitted
	· No change permitted
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FMLA: Employee starts FMLA leave 

	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Employee can revoke election and make new election as provided under FMLA 
	· Employee can revoke election and make new election as provided under FMLA 
	· Employee can revoke election and make new election as provided under FMLA 
	· Employee can revoke election and make new election as provided under FMLA 
	· Employee can revoke election and make new election as provided under FMLA 
	· Employee can revoke election and make new election as provided under FMLA 
	· Employee can revoke election and make new election as provided under FMLA 
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FMLA: Employee returns from FMLA leave 

	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Employee can make new election if coverage terminated while on FMLA leave 
	· Employee can make new election if coverage terminated while on FMLA leave 
	· Employee can make new election if coverage terminated while on FMLA leave 
	· Employee can make new election if coverage terminated while on FMLA leave 
	· Employee can make new election if coverage terminated while on FMLA leave 
	· Employee can make new election if coverage terminated while on FMLA leave 
	· Employee can make new election if coverage terminated while on FMLA leave 
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HIPAA special enrollment rights: Special enrollment for loss of coverage 

	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Can elect coverage for employee, spouse or dependent who has lost other coverage (COBRA coverage terminated or exhausted, no longer eligible for COBRA coverage or employer contributions for non-COBRA coverage terminated)
	· No change permitted unless plan is subject to HIPAA 
	· No change permitted unless plan is subject to HIPAA
	· No change permitted
	· No change permitted
	· No change permitted
	· No change permitted




Click on our logo to return to the first page
HIPAA special enrollment rights: Special enrollment for new dependent by birth, marriage, adoption, or placement for adoption 

	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Employee can elect coverage for employee, spouse or dependent (election could extend to previously eligible but not enrolled dependents)

· Special rule for birth, adoption or placement for adoption: if Election made to enroll within 30 days of event, election change may be made retroactively 
	· No change permitted unless plan is subject to HIPAA 
	· No change permitted unless plan is subject to HIPAA
	· No change permitted
	· No change permitted
	· No change permitted
	· No change permitted
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COBRA qualifying event exceptions:  Employee, spouse or dependent becomes eligible for continuation coverage under the group health plan of the employee’s employer.
	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Can increase pre-tax contributions under employer’s plan for coverage if COBRA event occurs with respect to employee, spouse, dependent 
	· Can increase pre-tax contributions under employer’s plan for coverage if COBRA event occurs with respect to employee, spouse, dependent 
	· No change permitted
	· No change permitted
	· No change permitted
	· No change permitted
	· No change permitted
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Judgment, Decree, Order: Order requires coverage for child under employee’s plan
	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Employee may change election to cover child(ren) 
	Employee may change election to cover child(ren) 
	Employee may change election to cover child(ren) 
	· No change permitted
	· No change permitted
	· No change permitted
	· No change permitted
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Judgment, Decree, Order: Order requires spouse, former spouse, or other individual to provide coverage for child(ren)
	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Employee may change election to cancel coverage for child(ren) If other individual in fact provides coverage for child(ren) 
	· Employee may change election to cancel coverage for child(ren) If other individual in fact provides coverage for child(ren) 
	· Employee may change election to cancel coverage for child(ren) If other individual in fact provides coverage for child(ren) 
	· No change permitted
	· No change permitted
	· No change permitted
	· No change permitted
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Medicare or Medicaid:  Employee, spouse, dependent becomes eligible for Medicare or Medicaid
	Health Plan
	Dental / Vision
	Health FSA
	Dependent Care FSA
	Group Life
	Employee AD&D
	Employee Long Term Disability

	· Employee can cancel or reduce coverage for individual affected 
	· Unlikely employee can drop 
	· Employee can decrease election
	· No change permitted
	· No change permitted
	· No change permitted
	· No change permitted
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Medicare or Medicaid:  Employee, spouse, dependent loses eligibility for Medicare or Medicaid
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	Employee Long Term Disability

	· Employee can elect to commence or increase coverage for individual affected 
	· Unlikely employee can drop 
	· Employee can increase election
	· No change permitted
	· No change permitted
	· No change permitted
	· No change permitted




Click on our logo to return to the first page
[image: image44.bmp]